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PREAMBLE 
The Putnam Valley Central School District and the Putnam Valley Federation of Teachers-AFT recognize 
that they have a common responsibility beyond their collective bargaining relationship. The District and the 
Federation declare their mutual intent to work together toward the achievement of common aims of educational 
excellence. 
ARTICLE I - RECOGNITION 
The Board of Education of the Putnam Valley Central School District recognizes the'putnam Valley 
Federation of Teachers-AFT as the exclusive bargaining agent for the negotiation unit defined as "All 
professional personnel excluding administrative staff such as the superintendent of schools and the building 
principal, temporary personnel and per diem personnel." 
ARTICLE II - VOLUNTARY DUES DEDUCTION 
The Board shall deduct Putnam Valley Federation of Teachers-AFT dues on a monthly basis from the 
salaries of members of the negotiating unit who sign written authorizations for such deductions under the 
following conditions: 
A. Where such authorizations for payroll deductions of the Putnam Valley Federation of Teachers-AFT 
dues are submitted on or before the 1st day of October for the first term and between the 2nd day of 
January up to and including the 1st day of February for the second term. 
B. The Board agrees to remit deducted dues to the treasurer of the Putnam Valley Federation of Teachers- 
AFT along with the names of the individuals for whom the dues deductions have been made within thirty 
(30) days from the date deductions are made. 
C. A dues deductions authorization shall remain in effect continuously. The Putnam Valley Federation of 
Teachers-AFT agrees that it will be responsible for any claims by the teachers against the District in the 
event that any teacher attempts to revoke this authorization. 
Authorizations for payroll deductions shall contain the following information: 
1. The name of the individual authorizing the deduction. 
2. A statement of authorization worded as follows: "I hereby authorize the Putnam Valley Board of 
Education to deduct my dues to the Putnam Valley Federation of Teachers-AFT monthly. I 
understand that this authorization will extend continuously. In the event that I wish to discontinue 
this authorization, I hereby waive any claim against the Putnam Valley Central School District for 
dues deducted pursuant to this authorization, and I agree that any authorization will be the liability 
of the Putnam Valley Federation of Teachers-AFT." 
3. The signature of the person authorizing the deduction. 
4. The date on which the authorization was signed. 
5. Information identifying the negotiating agent. 
6. Instructions for processing the authorization. 
E. Dues deductions shall be taken out of each paycheck for the first ten (10) months regardless of the 
method of payment selected by the teacher, whether it is a twenty-one (21) or twenty-six (26) period 
method. 
F. The Putnam Valley Federation of Teachers-AFT will pay for and provide all dues deduction cards. 
ARTICLE 111 - FEDERATION RIGHTS 
A. 
1. Nothing contained herein shall be construed to prevent any authorized District official from 
meeting with a representative of any organization other than the Putnam Valley Federation of 
Teachers-AFT for the purpose of hearing the views of its members except that, as to 
matters presented by such organization, which are proper subjects of negotiation 
under the Taylor Law, the Federation shall be informed of such meetings, be permitted a 
representative, and as to those matters, no changes or modifications shall be made except 
through consultation and negotiation between the Federation and the Board of Education. 
2. Nothing contained herein shall be construed to prevent any individual employee from discussing 
any mat$ with a member of the administra'tion staff or to deny any employee his rights under 
Section 15 of the New York Civil Rights Law or under the State Education Law or under 
applicabl'e Civil Service Law or regulations. 
B. Federation Meetinqg The Federation is authorized to conduct meetings on school property at 
reasonable times before or after school hours, provided adequate notice is given to the 
Superintendent and there exists no conflict with a previously scheduled meeting. 
C. Bulletin Board: A bulletin board measuring at least 3.5 x 5 feet shall be provided in the teachers' 
room for Federation use. 
D. School Mailboxes: The Federation is authorized to use school mailboxes for Federation business. 
E. Federation Announcements: A Federation representative, if he or she so requests, shall have the 
opportunity to speak to the faculty after the close of a faculty meeting. 
F. Buildina Remesentation: Federation officers and committee chairpersons who, in their professional 
judgment, have met the work requirements of their preparation periods, may use parts of such 
periods and their duty-free lunchtime to handle matters related to implementation of this contract 
and District, building, and grade-level policies and procedures. 
G. Board Aaenda and Minutes: The District shall give the Federation its agenda for all regular and 
special public Board meetings and shall give the Federation notification of such meetings at the 
same time it notifies Board members. It will also give the Federation copies of the minutes of all 
meetings as soon as possible but not before they are distributed to the Board of Education. Copies of 
the agenda and minutes shall be available, as above, in the office of the Superintendent of Schools. 
H. Federation President 
1. The President of the Federation shall be granted time to conduct Federation business. If the 
President is a high school or middle school teacher, the teaching load will be reduced by one period 
per day. If the President is an elementary school teacher, he or she will be granted up to two (2) 
release days per month or the equivalent thereof. 
2. The President shall be provided with a phone for Federation use. Installation and usage costs will be 
borne by the Federation. 
ARTICLE IV - FAIR PRACTICE 
A. The Putnam Valley Federation of Teachers-AFT agrees to maintain its eligibility to represent all 
teachers by continuing to admit persons to membership without discrimination on the basis of race, 
creed, color, national origin, gender, sexual orientation or marital status and to represent equally all 
members of the bargaining unit without regard to membership in, or association with, the activities of 
any employee organization. 
B. The District agrees to continue its policy of not discriminating against any employee on the basis of 
race, creed, color, national origin, gender, sexual orientation, marital status or membership in, or 
association with, the activities of any employee organization. 
ARTICLE V - SALARIES 
A l .  Salary Schedule 
For each year of the five-year agreement, the salary schedule shall be increased by the following 
percentages over the salary schedule of the prior year: 
a. 2005-2006 shall be 3.5% 
b. 2006-2007 shall be 3.5% 
c. 2007-2008 shall be 3.5% 
d. 2008-2009 shall be 3.5% 
e. 2009-2010 shall be 3.25% 
For salary schedules see ~ ~ p k n d i x  A. 
5 ,,.a 
A2. Activities/Clubs/Co-Curricular and Coaching Salaries 
For co-curricular salaries see Appendix B. 
For coaching salaries see Appendix C. 
B. Differentials 
1. Graduate Credits 
a. Annual salaries shall be increased at the following rate for additional semester hours of 
study approved by the Board up to a maximum of sixty (60) credits beyond the Bachelor's degree 
and ninety (90) credits beyond the Master's degree. It is agreed that for purposes of computation, 
only new credits taken after July 1, 1992, and added to the graduate credit levels in effect on 
January 1, 1992, shall be considered for the computation of credit maximums. No credit shall be 
allowed for points necessary to complete initial certification. The District need not consider credits 
older than five (5) years at the time of application. A Master's degree will be considered as one 
degree regardless of the amount of credits taken to complete it. 
b. The District shall compensate teachers at the rate of $60 per graduate credit for credits taken 
prior to June 30, 1998. Graduate credits taken after June 30, 1998 will be compensated at the 
rate of $125 per graduate credit. Graduate credits taken after July 1, 2005, will be compensated 
at the rate of $135 per credit for the life of this contract. 
c. It is not possible for the credit criteria to cover all areas of request for course approval. Procedure 
for approval of all graduate credits intended for use as salary advancement must be secured by 
the Superintendent or designee, with submission of course description. This is also true of on-line 
courses taken from accredited institutions. These high quality on-line courses have the following 
characteristics: 
They are rigorous and relevant in terms of content and instructional strategies. 
They are tied to specific content areas. 
They attend to District and Building level goals. 
They address student learning and include the potential effect of the work on student 
achievement. 
An accredited institution that also offers on-site courses must host the on-line course. 
The institution does not differentiate between on-line and on-site courses in terms of level of 
work, assessments, course credit or fees. 
The course must offer a learning experience filled with academic rigor and a great deal of 
interaction. It cannot be a correspondence course. It must have a weekly schedule of 
assignments, on-line discussions, readings and e-mail discussions. 
While administrative approval is required for all courses, the criteria set forth will be used as a 
guide for those areas listed below. Courses must be from an accredited degree-granting 
institution on a graduate level. 
d. Salary credit will be granted with prior administrative approval for: 
(1) Courses in teaching methodology. 
(2) Courses related to the applicant's assignment. 
(3) Courses prescribed by a college for a degree as determined by proof of matriculation 
where the degree or courses are in the approved field of education. 
(4) Courses requested by the administration for the improvement of the teacher (not to 
include in-service courses). 
(5) Administrative Credits - Courses leading to an administrative degree will be granted salary 
credit, with prior approval, provided applicant is a matriculated student in an approved 
program. For purposes of this agreement, the District shall not consider administrative 
credits that are older than five (5) years or were acquired prior to employment in the 
Putnam Valley School District. 
e. Salary credit will not be granted for: 
(1) Correspondence and TV courses. 
(2) Courses in adult or continuing education. 
(3) Courses leading to a new profession outside the field of education. 
(4) Courses previously approved but for which a passing grade is not received. 
(5) Courses for which prior approval was not requested and in the District Office at least three 
(3) days prior to the opening session of the course. 
(6) Courses that duplicate previously taken courses. 
(7) Courses that are not properly documented by official transcript. 
f. Graduate and on-line course credit and will be approved by the Assistant Superintendent. 
In the event that there is a disagreement regarding the acceptance of a course, a 
committee consisting of two administrators, designated by the Superintendent, and two 
teachers appointed by the Federation, shall consider the appeal. In the event of a tie, the 
Superintendent shall cast the deciding vote. 
2. In-service Credit 
The Putnam Valley Central School District recognizes the importance and benefits of staff 
development, of assisting its educators in searching for and refining new ideas and 
techniques for instruction. To this end, the Putnam Valley Central School District agrees 
to pay teachers fifty (50) dollars for every in-service credit earned. An in-service credit will be 
defined as ten (1 0) hours of attendance at a district-sponsored, BOCES-sponsored, or Teacher 
Center-sponsored course, workshop or seminar taken beyond the school day. 
(Pay will be incremental.) 
In-service credits will be approved if they reflect district, building or individual APPR approved 
goals. The Assistant Superintendent will approve these credits. In the event that there is a 
disagreement regarding the acceptance of a course or workshop, a committee consisting of two 
administrators, designated by the Superintendent, and two teachers appointed by the Federation, 
shall consider the appeal. In the event of a tie, the Superintendent shall cast the deciding vote. 
Courses that duplicate previously taken courses will not be approved. 
Evidence of completion of the course, as certified by the instructor or institution, where 
applicable, must be presented to the Superintendent before credit will be granted. 
3. 6Ih Teachina Assianment 
The PVCSD and PVFT recognize the need, in extenuating circumstances, to ask a Middle School or High 
School teacher to teach a sixth teaching period. Should this need arise, every effort will be made to seek 
out the candidate with the best credentials to fill the teaching assignment. All teachers interested in 
teaching the sixth assignment, who meet the criteria, will apply to the building principal who along with the 
building reps and Assistant Superintendent will serve as a committee to review the applicants. The final 
decision on who gets the assignment will be made by the Assistant Superintendent for Curriculum and 
Instruction, with direct input from the principal and building reps. 
The terms shall be voluntary and cannot cause a reduction in workload of any teacher. If a teacher is 
assigned a 6th teaching period, and if this teacher's 5-period caseload is below 95 students, they can 
choose either to be compensated 10% of their salary or be relieved of a duty. If a teacher is assigned a 6'h 
teaching period, and if this teacher's 5-period caseload is more than 95 students, they can choose either to 
be compensated 20% of their salary or be relieved of a duty. 
4. Service Increment 
For the duration of this agreement, any teacher who has attained the following years of 
service, at least ten years of which shall have been on tenure in this district shall be entitled to 
the following percentage increases applied to their annual salary: 
Years of Service Longevity Longevity with Professional Development* 
15 - 17 1.5 % 2 . 5 %  
18 -  20 2.0 % 3. 5 % 
21 + 2. 5% 4. 5 %  
*To qualify for this additional increment, a teacher must complete at least twenty (20) hours of 
District sponsored or approved professional development (in service or graduate courses) 
each year, exclusive of summer professional development. The twenty (20) hours of professional 
development requirement must be completed by September 1 st of the year of eligibility. 
Teachers who attend courses sponsored and remunerated by PVCSD shall have the option of 
applying these courses toward enhanced longevity in place of course remuneration. Teachers 
who are eligible for longevity with professional development must specify on forh whether course 
credit will be applied toward this or will be used for in-service credit. It cannot be used for both. 
5. National Certification: Any faculty member achieving National Certification shall be 
compensated at the rate of $3000 per year for the duration of the certification. 
6. Tutorincl Pay 
a.Tutoring services shall be compensated at the rate of $35 per hour. For every ten hours of 
tutoring, two hours of compensated preparation time to address lesson plans, assessment and 
reporting, shall be granted. 
7. Prior Service Credit: The Superintendent of Schools and a candidate for employment as a teacher 
shall agree upon the entry level and credit for prior service, before the teacher is offered the 
position. Once agreed upon by the candidate and Superintendent or designee, this agreement 
will be considered binding. 
Every effort will be made to have a union representative available to advise the candidate for 
employment before a final decision on entry level and credit for prior service are agreed upon. 
8. Student Teacher Su~ervision: Student Teacher Supervision assignments shall be voluntary, with 
District approval. 
9. Underaraduate Courses: The district will reimburse a teacher for tuition paid for any 
undergraduate course necessary to prepare for a classroom assignment. This determination will 
be made by agreement of the teacher and the building principal and with prior approval from the 
Assistant Superintendent. 
C. Summer School Salarv Schedule 
1. Each teacher employed to teach summer school in the Putnam Valley Central School District shall 
be compensated at the following rate: 
Curriculum rate of pay, plus for every 10 hours of instruction time there will be 2 hours of paid 
preparation time at the same rate. Programs requiring additional preparation or evaluation time 
will be compensated at the same rate of pay. 
2. Summer school positions shall be filled on a voluntary basis. 
3. All summer school positions will be filled first from in-district certified faculty. If there are no 
qualified teachers from the district, positions will be filled from outside applicants. All positions will 
be posted in all schools and the district office by May 1'' of each school year. 
4. Optimum class size at the elementary and middle school levels will be 10 students. 
5. Optimum class size at the high school will be 20 students. Deviation from optimum 
size will be by agreement between administration and instructor. 
6. All working and instructional areas will be air-conditioned. 
7. Tqachers will be granted one sick daylpersonal day per summer school session. 
8. Teachers will create a curriculum map based on the content, skills and assessments that they will 
utilize with their students. 
D. Curriculum Develo~ment and Curriculum M a ~ ~ i n q :  Curriculum development outside of the regular 
school day, including the creation of program content, materials and assessments shall be 
compensated at the rate of BA Step1 divided by 200 divided by 6, which shall hereafter be referred to 
as the hourly curriculum rate of pay. 
E. Committee Assianments: All committee assignments shall be voluntary. All mandated committees (e.g. 
state or contractual) shall be remunerated at the hourly curriculum rate of pay for meetings occurring 
outside of the school day. 
1 c* 
Examples: DSC, BSC, APPR, PDP, and Staff Development. (See Glossary, Appendix D.) 
F. Pav Procedures: Teachers shall be paid every second Thursday. Teachers may have an option of 21 
or 26 pay periods. If a pay period falls in a vacation or holiday period, payment shall be made on 
the last working day prior to vacatlon or holiday, except that the last payment of the school year shall be 
made on the last day of school. 
G. Health Benefits and Welfare Fund 
1. Between July 1, 2005 and June 30, 201 0: 05-06: District pays: 94% 06-07: District pays 93%, 
07-08: District pays 92%, 08-09: District pays 91 %, 09-10: District pays 90%. 
There will also be one health insurance plan per married individual working within the District. 
When two members of the District are married only one may receive health insurance. The other 
party can be eligible for buy out. Effective July 1, 2010, the PVFT member contribution rate will 
revertto 0% until such time as a new agreement is ratified by the PVFT and the Board of 
Education. 
2a. In addition, there shall be a $7,500 group term life insurance policy for each teacher, the cost of 
which shall be paid one hundred percent (100%) by the District. There shall be no change in the 
face amount of the policy heretofore provided; neither shall it exceed a $7,500 per teacher policy. 
2b. In addition, for each school year as follows: Benefits at $1500 for the life of this contract for 
approved insurance benefits. The Welfare Trust Board shall advise the District, by June 1'' of the 
insurance coverage and carrier to which it subscribes, as well as the nature of the plan. This shall 
be implemented no later than July 1st. The plan shall become effective upon such application to 
the Board and approval by it. Annual payment to the Trust Fund shall be made on or before the 
15th of September and reconciled quarterly. 
3. As in present practice, all teachers retiring from the Putnam Valley Central School District shall be 
covered one hundred percent (100%) and dependents covered by fifty percent (50%) of premium 
for existing health plans. 
4. The District shall continue to provide a health insurance plan that both parties agree is 
comparable to or better than the plan being offered by the PutnamINorthern Westchester Health 
Insurance Consortium at the time a change is being considered. 
5a. Persons electing to change coverage from family to individual shall be entitled to receive one-half 
of the difference in premium paid by the District, annually. 
5b. Persons electing to drop coverage shall be entitled to receive one-half of the difference in 
premium paid by the District, annually. 
5c. The annual date to determine the type of coverage selected will be May 30 
5d. Lump sum payment (5a. or 5b.) shall be made in the last paycheck of the school year. 
ARTICLE VI - CONDITIONS OF EMPLOYMENT 
A. Staffina and Teachina Conditions 
1. Vacancies: The Board agrees to make every effort to post and fill unit vacancies as soon as 
possible after they occur. 
2. Lenath of Teachers' Day 
a. The length of the teachers' day shall be seven (7) hours. All teachers will be guaranteed a 
lunch, preparation and collaborative professional period of time each day. Each of these 
blocks of time shall be no less than 119 of the school day, inclusive of passing time. 
b. Starting and ending times shall be between the hours of 7:00 am and 3:30 p.m. 
c. The expected starting time shall be announced as soon as possible after bus schedules are 
established, but in no event later than September 1st. Teachers are expected to remain after 
school for a reasonable length of time when necessary to give assistance to pupils. 
d. For secondary teachers, the 619th~ of the teacher-pupil contact day shall be scheduled to 
insure that no more than four contact blocks occur sequentially, one of which may be 
homelaway. 
3. Teachina Assianments 
a. All high school and middle school teachers shall have a content teaching block of time 
equivalent to 519th~ of the school day, inclusive of passing time. 
b. Elementary special area teachers shall have a teaching load not to exceed six sections per 
day. Each section shall be up to 42 minutes per day. Blocks of student time may be flexibly 
arranged by mutual agreement between teacher and administrator. Every effort shall be made 
to provide teachers with a 5-minute set-up time between classes. 
c. CollaborativeIProfessional Period: All teachers will be assigned a daily professional period. 
Such time shall be used for team meetings, parentlteacher meetings, department meetings, 
grade level meetings, collaboration between subject areas, administrative school 
andlor District initiatives and other projects. Every effort will be made to ensure that this block of 
time will be used predominantly for teacher-driven initiatives. 
d. Student S u ~ ~ o r t  Period: One period of the school day is intended for teachers to address 
common study-skill needs of students (as defined by datalassessment analysis, project 
development andlor enrichment type activities). This block of time is not an additional content 
teaching block and is non-graded. The administration will make every effort to keep student 
support classes to 21 or fewer students. Should it be necessary for a class to have an average 
(mean) semester class size larger than 21 students to 1 teacher ratio, that teacher will be 
compensated $2,000.00 for that school year. 
e. Teachers who volunteer to take an additional assignment shall be compensated at their 
contractual rate, prorated. 
f. Emergency Assignments: Only in extreme emergencies shall teachers be assigned to cover the 
classes of other teachers or specialists to be used as substitute teachers. In such instances, 
when teachers substitute during their available periods, they shall be reimbursed at the rate of 
$20 per period. 
g. Multiple Building Assignments: Any teacher assigned to the elementary and rniddlelhigh school 
campus shall be allotted fifteen (15) minutes travel time per trip between schools. Teachers 
assigned to the middle school and high school shall be given reasonable time to transfer 
between classes. Such teachers shall follow the schedule of the building to which they initially 
report in the morning. 
4. Class Size: 
a. The Board and the Federation agree that the number of pupils per class is an important 
factor bearing on teaching-learning conditions and the educational opportunity afforded 
individual students. It is agreed further that progress should be made toward the establishment 
of educationally sound class-size maximums. Where the size of any class exceeds thirty (30), 
a teacher aide will be assigned to such class. In physical education, where the size of any 
class exceeds thirty-five (35), an aide shall be assigned. At all levels every effort will be made 
to equalize the distribution of students. 
b. In Science labs, every effort will be made to limit class size to the number of stations 
available in the lab. 
5. Assianment Notice: Teachers shall be notified in writing of their assignments for the coming year no 
later than the last Thursday of the school year. Any changes made thereafter shall be made in 
writing to the teacher involved. Any teacher who so requests will be given an opportunity to 
discuss hislher assignment with the appropriate administrator. 
6. Room and Area Assianments: In the scheduling of room assignments for teachers, every effort 
will be made to assure that the same room or area will be used by a teacher throughout 
the school day. If it is necessary to assign a teacher to more than one classroom or area per 
day, such assignment shall be rotated each year among all teachers except those whose 
subjects require the use of machinery or equipment that would be difficult to move between 
rooms or areas. In any multi-classroom assignment, special attention will be given to keeping 
at a minimum the number of and the distance between assigned rooms. 
7. Monev Collections: Teachers will not be required to make any money collections. 
8. Facultv Meetinas 
a. ~acultyTmeetin~s shall be held up to ten (10) times per year. They shall be held on Mondays, 
except for emergencies. Every effort shall be made on the part of building administrators to 
distribute a year-long meeting schedule in September. Teachers shall be given at least forty- 
eight hours notice of rescheduled meeting dates, except in emergencies. The duration of each 
meeting will not exceed one hour in length, except when necessary to complete agenda items 
which cannot be held over until the next scheduled meeting. 
b. In addition to monthly faculty meetings, the school calendar may include up to four (4) staff 
development days. On these days, students will follow a half - day schedule. Teachers will 
remain two hours beyond the normal school day. All staff development activities will begin 
following the teachers' lunch break. 
9. Classroom Announcements 
a. There shall be a communications system for communication between all teaching stations 
and the main office. Such systems shall not be used in any way to monitor the teacher at such 
stations. 
10. Probationarv Teacher Notice and Conferences 
a. The building principal will conduct at least two (2) formal conferences, one per semester, 
with probationary teachers to discuss performance. 
b. Any probationary teacher who is not to be re-employed shall be so notified by May 1''. 
11. Tem~orarv Administrative Assianments 
a. When a teacher in the bargaining unit volunteers to substitute and perform the duties of an 
administrator on a full-day basis, that teacher shall be compensated at thirty percent (30%) 
above hislher normal rate for the day and shall be relieved of hislher teaching duties. 
12. Field of Qualification: Every effort will be made to assign a teacher to their area of certification. 
In the event that a teacher is assigned outside of hislher certification, professional development will 
be provided in a timely manner by the District; but, helshe would have to show subject area 
expertise as established by an administrator (via the NCLB "HOUSSE" procedure). In the event 
that professional development is needed, it would be provided by the District. 
13. Number of Pre~arations: No middle or high school core academic team teacher shall be 
assigned more than three (3) preparation periods daily. If a sixth teaching period is assigned, 
this period shall not be considered when determining number of preps. Middle or high school 
specialists who believe they have a teaching assignment comparable to that of a core 
academic team member and who also believe they have been assigned more than three 
preparation periods daily may qualify for a compensation of $500 per semester for the 
additional preparation. Such specialists must demonstrate the comparability and the existence 
of more than three preparation periods to a committee composed of one PVFT representative 
and one representative selected by the school principal. A demonstration of comparability shall 
include such elements as planning and assessment time that take place outs~de of class time. 
The committee is required to submit a written decision and rationale to the PVFT president and 
the superintendent, both of whom shall maintain such records for future reference. 
14. Academic Freedom: In the selection and use of teaching materials not provided by the District, the 
Board of Education recognizes the teachers' right and responsibility to exercise 
hislher professional judgment concerning the selection and use of such materials within the 
rules and regulations of the Education Law of the State of New York. This shall in no way 
abrogate the right of the administrative staff to regulate the use of such materials. 
15. Double Sessions: In the event of double session, split session and overlapping sessions, the 
work day for teachers shall not exceed that of one (1) continuous student session. Teachers, 
however, shall be required to expend the same time before and after each session as is ordinarily 
expended in regular session. 
16. Leadership Assiqnments 
Mentorinq 
Mentoring for teachers who are newly certified andlor new to PVCSD as of July 1, 2005 will be 
provided with a P.V.C.S.D. mentor. These mentors will be compensated annually at the rate of 
$1,000. They will participate once in an in-service summer credit-bearing course, which will be 
paid for by the District. 
K-12 Coordinators 
K-12 Coordinators will be established for all content and encore teaching areas and will be 
compensated at the rate of $3,000 annually. Compensation to be increased by % determined by 
teacher contract schedule. After school and summer staff development sessions to be 
compensated at curriculum rate of pay. 
District Technoloav Coordinator 
District Technology Coordinator will be compensated at the rate of .I of hislher salary annually. 
Additional summer coordinationlstaff development facilitated by the district technology coordinator 
will be compensated at the rate of 11200'~ of the person's salary per day with the exception that 
the first five days of summer work will be included in the .I compensation. 
ESIMSIHS Grade Level Coordinators 
To be compensated at the rate of $1,000 per year. Compensation to be increased by % 
determined by teacher contract schedule. 
Health Advisor 
To be compensated at the rate of $3,000 per year. Compensation to be increased by % 
determined by teacher contract schedule. 
17. Su~oor t  Staff Personnel 
Guidance Counselors will be allowed up to 15 additional six-hour days, as deemed necessary by 
the supervisor, beyond the school year for scheduling, file transfers, parent meetings, school-to- 
school transfer meetings, parenffstudent correspondence and group preparations and other 
related functions. This time will be compensated at 11200'~ of the person's salary per day. 
Social Workers will be allowed up to 10 additional six-hour days beyond the school year, as 
deemed necessary by the supervisor, for any unanticipated student-based needs. This time will 
be compensated at 11200'~ of the person's salary per day. 
Psychologists will be allowed up to 10 additional six-hour days, as deemed necessary by the 
supervisor, for emergency referrals and any unanticipated student-based needs. 
Teacher Protection 
1. Pro~ertv Damaae: No teacher shall be held responsible for loss or damage within the school 
or school property of children's property, providing such damage does not arise out of 
willfully or grossly negligent actions by the teacher. The District shall reimburse teachers for 
damage or destruction of the teacher's clothing or other personal property resulting from a 
disciplinary action or matter involving the safety or welfare of students. 
2. Teacher Observations 
a. The purpose of observationslevaluations shall be to improve instruction. Areas of teacher 
strength andlor weakness shall be noted. Areas of weakness shall be accompanied by 
recommendations for improvement. 
b. All observationslevaluations shall be conducted openly and with full knowledge of the person 
being observed. 
c. A teacher in the observation cycle, and all non-tenured teachers, shall be given adequate 
notice of at least one (1) administrator observation. Not later than one (1) week subsequent 
to the observation, an oral conference between the teacher and administrator shall take 
place. Not later than two (2) weeks subsequent to the observation, a written report shall be 
given to the teacher. 
3. Personnel Files 
a. Any teacher shall have the right to examine his or her own personnel files and to review and 
answer any materials placed therein. All teachers will sign all materials placed in their 
personnel file to acknowledge that they have received it. Nothing shall be placed in a 
teacher's file without a copy being received by the teacher and an opportunity for the teacher 
to make a written comment, which shall, upon request, be appended to such material. 
Beginning July 1, 2005, all prior and new materials placed in the teacher's personnel file will 
be numbered sequentially. 
b. This right shall not include permission for a teacher to see confidential'material forwarded by 
a former employer, educational institution, or letter of recommendation. 
c. Any written or other record made of oral complaints from outside or within the school system 
relative to a teacher's employment service, conduct, character, or personality, which is 
considered by the person receiving the complaint to be not factually substantiated shall not be 
placed in the teacher's personnel file. 
d. A teacher interested in reviewing his or her own file shall submit a signed request in writing. 
Requests shall be honored except where administrative personnel are not available. In that 
event, it shall take place no later than one (1) school day after the request has been 
submitted. 
4. Assault Protection 
a. Teachers shall be required to report to the Superintendent of Schools immediately all cases 
of assault suffered by teachers in connection with their employment, except where the 
teacher is incapable by reason of said assault and then said assault shall be reported forty- 
eight (48) hours after the teacher becomes capable. Where assaults occur on weekends or 
single-day holidays intervene, such days so intervening shall not be counted in determining 
the forty-eight (48) hours within which the assault is to be reported. 
b. The Superintendent shall acknowledge receipt of such report. The School District's counsel 
shall immediately inform the teacher of his or her rights under the law. The School District's 
counsel shall assist the teacher as follows: 
(1) By obtaining from the police andlor the principal relevant information concerning the 
case and the background material. 
(2) By accompanying the teacher in court appearances. 
(3) By acting in other appropriate ways as liaison between the teacher, the police, and the 
courts. 
c. Teachers disabled as a result of assault, shall not lose personallsick time. 
5. Leaal Counsel: The District agrees to provide legal counsel to defend any teacher in any action 
arising out of a disciplinary action taken against a student, or any legal proceeding resulting from 
the teacher's discharge of his or her duties within the scope of his or her employment, provided the 
teacher complies with the notice requirement of the Education Law, Section 3028. 
6. Personal lniurv Benefits - Absence resulting from a personal injury suffered in the course of 
employment shall be charged to the employee's sick leave. Absence beyond sick leave resulting 
from such an injury shall be considered as disability leave with full pay, when such disability is 
certified by the school physician. However, compensation from any source, paid to the employees 
in lieu of salary during the period of leave due to such an injury shall be turned over to the District 
except for that portion paid for by the employee. The employee shall retain any schedule award 
paid to the employee by Worker's Compensation. Any lump sum award for wages paid by the New 
York State Teachers Retirement System, or paid by any other retirement or wage compensatory 
agency or insurance company, public or private, shall terminate disability leave. In no event shall 
disability leave with pay extend beyond the period of one (1) year from cessation of sick leave. 
The District shall reimburse employees for personal property damage or medical bills, not 
otherwise paid, for any injury suffered in the course of employment. 
C. Leaves of Absence 
1. General Leave Provisions 
a. Teachers granted leaves for any purpose (e.g. emergency, travel, study, exceptional 
educational opportunity), are required to return to duty when a leave expires, and to give the 
Board written notice of intent to return. 
A leave may be extended by mutual agreement. 
b. Two (2) weeks' notice of return must be given for leaves of less than two (2) 
months, except for sick leave, personal bereavement leave, professional meeting leave, and 
jury duty leave. 
c. Four (4) weeks' notice of return must be given for leaves of more than two (2) months. 
d. While on leave, teachers shall receive no time towards seniority but shall retain 
tenure, pension, and shall have the right to purchase health insurance. The District agrees 
that there shall be no discrimination against any teacher in the granting of leaves. 
e. Applications for leave shall include the length of the leave requested and the contract 
category under which it is to be taken stating the purpose of the leave. 
f. Except for emergency leave, or at the discretion of the Superintendent or hislher designee, all 
applications under this article shall be made no later than sixty (60) days prior to the 
commencement of such leave. 
2. Elected and Appointed Positions: Teachers who gain full-time positions in state or national 
teachers' organizations or political office shall be granted leave of absence without pay for such 
position not to exceed one ( I )  year unless extended. by mutual agreement. Any teacher granted 
such leave shall return at the step on the salary schedule to which (s)he would have been entitled 
had (s)he remained on duty during the period of the leave. 
3. Maternitv and Child Care Leave 
Upon request, child care leave may be granted for eligible teachers for no less than the time as 
prescribed by Family Medical Leave Act, not to exceed two (2) years in total for each tenured 
teacher. Eligible non-tenured teachers will receive time as determined by the Family Medical 
Leave Act. 
The District will ordinarily be entitled to sixty (60) days notice prior to the commencement of such 
leave. 
Child care portions of such leave shall ordinarily run for the full term granted. 
However, such leave may be terminated to coincide with the end of any marking period but no 
earlier than sixty (60) school days from the date of the application to terminate leave. Child 
care leave shall be available to teachers who adopt children up to age five. 
Temporary disability applications in maternity cases will be processed in the same manner as 
any other temporary disability application. 
4. Jurv Dutv 
a. Teachers serving on jury duty shall submit to the Superintendent the notice to appear. They 
shall receive full salary during the period of such service, subject to their remittance to the 
Board of an equal amount to the compensation paid to them for such jury duty service. 
5. Sabbaticals 
a. There shall be a moratorium on sabbaticals during the life of this agreement and, therefore, 
no sabbaticals shall be either granted or applied for during the life of this agreement. 
b. In years in which sabbatical is effective, the following provisions shall apply: 
(1) After teachers have sewed seven (7) years of full service to the 
Putnam Valley School District, they shall be eligible for sabbatical leave for 
study or travel. 
(2) A sabbatical leave may be for a period commencing September 1'' to January 31'' of the 
I following year, or for the period commencing February 1'' to June 3oth next ensuing, 
one-half (112) year, at full pay, or for a period commencing September lS' to June 3oth of 
the ensuing year, at sixty (60%) percent of pay. 
(3) In any one year, three (3%) percent of the teacher negotiating unit shall be granted 
sabbatical leaves. This shall not be less than three (3) teachers where there is a 
sufficient number of applicants. Whole numbers only shall apply to the granting of 
sabbaticals. 
(4) Applications for sabbatical shall be presented to the Superintendent in writing by 
December 21'' during the school year preceding the year for which the leave is sought. 
(5) All applicants for sabbatical leave shall be notified in writing of a decision no later than 
February 28'h af the preceding school year for which the leave is sought. 
(6) Sabbatical leaves shall be granted on application showing a valid program as 
' 
'%etermined by g committee of two (2) teachers and the Superintendent. The decision of 
' the committee shall be final except where there is not a valid plan. 
(7) As part of the application, a leave recipient shall certify, in writing, his intention of 
returning to the District for at least one (1) full year following the leave. A leave recipient 
shall, upon his return to duty, be placed on the salary schedule at the step to which he 
would have been entitled had (s)he remained on duty during the period of the leave. 
(8) If applicants should include persons applying for first and second sabbaticals, the 
District shall give priority to those applying for the first sabbatical. In this instance only 
will seniority be a secondary consideration. 
6. Sick Leave 
a. Each newly hired teacher shall receive twelve (1 2) days annually. Upon reaching tenure, a 
teacher shall receive 15 days annually for illness up to a maximum of three hundred (350) 
days. At the beginning of the school year, each teacher will receive a written statement of the 
number of sick days with which (s)he is credited. The P.V.F.T. and P.V.C.S.D. acknowledge 
the importance of attendance. Attendance is an essential part of teaching. The P.V.F.T. will 
work with administration to ensure the appropriate use of sick time. 
b. After being absent four (4) consecutive school days, or a teacher exhibits a habitual pattern of 
absence as determined by histher supervisor, a teacher will be required to present a doctor's 
note stating: 
(1) The nature of the illness, if contagious or infectious. 
(2) The teacher's ability to perform hislher duties and an anticipated date of return to work. 
The doctor's note may be secured from the teacher's personal physician. However, the 
teacher may use the school physician for such doctor's note. 
c. Unused personal days shall be carried over as sick days. 
d. Unused Sick Days: Upon written notification by October 1'' to Superintendent or hislher 
designee of the retirement from the Putnam Valley Central School District, the employee or 
hislher designated beneficiary shall be remunerated $50 per day for unused sick days from 1- 
100, 101-300 unused sick days at $100 per day. Those employees who have 301-350 
unused sick days shall be remunerated $1 00 per unused sick day, including the first 100 days 
(Maximum 350 X $100). 
7. Sick Bank: The Putnam Valley Central School District and the Putnam Valley Federation of 
Teachers agree to establish a Sick Leave Bank (SLB) effective January 1, 1993, for all full-time 
teachers employed by the District who wish to participate. Each new non-tenured teacher may 
apply for sick bank consideration but do not have to donate days until the year following their being 
granted tenure. At that time they will be asked to contribute 3 days to the sick bank. 
a. Purpose - A sick leave bank shall be established to provide income protection to full-time 
participants in the event of extended physical or mental illness resulting in a participant's 
accumulated sick leave being exhausted. 
b. Contribution - Each full-time teacher wishing to participate in the SLB shall submit to the 
Board of Education a written waiver of three (3) days accumulated sick leave. The 
unused sick days in the bank shall be cumulative and shall be carried forward from year to 
, year. Teachers' contr~butions are not mandatory but, once made, may not be withdrawn. 
The maximum number of days in the SLB will be three (3) times the number of full-time 
teachers employed by the District. The Bank shall be replenished when the number in the 
bank falls below fifty (50) percent of maximum. 
c. The PVFT shall regulate the SLB. 
d. Withdrawals 
(1) Application - A full-time teacher who has an extended physical or mental illness, 
resulting in a participant's accumulated sick leave being exhausted, may apply to the 
SLB Committee under the following conditions. 
(a) The full-time teacher must have used all of his or her accumulated sick days. 
(b) A waiting period of two (2) days for every full-time year of employment in the 
District must have passed. (If the employee's application is successful, the 
I *r payment will be retroactive to cover the waiting period.) 
e(c) The full-time teacher must present valid medical evidence in writing attesting to the 
illness, physical or mental, to the Federation President or designee. (Should the 
participant be unable to do so, a member of the participant's family or its agent may 
make a request to the SLB.) 
(d) The applicant shall not be allowed to apply after being adjudged permanently 
incapacitated or directly after any other paid or unpaid leaves. 
(e) The applicant's illness must be longer than fifty (50) consecutive days. 
(2) Maximum Withdrawal Days - The following is a guideline for the PVFT to consider when 
allocating sick leave from the SLB. Each case may be considered on an individual 
basis; however, under no circumstance may any teacher be granted more than one 
hundred eighty (180) days from the SLB. 
Years in District Total Sick Bank Withdrawal 
1-10 90 
11andup 180 
e. A teacher who has been granted leave from the SLB and subsequently returns to teaching in 
Pvtnam Valley shall be considered to be a beginning teacher for the purposes of the SLB. 
The date of his or her return shall be used for the purpose of determining the terms of his 
or her waiting period in the event of future need to withdraw from the SLB. 
8. Personal Leave- The following days may be taken without loss of pay: 
a. Three (3) days for personal business. A written request for personal days must be submitted 
at least five (5) school days prior to the date of the leave, except in emergency situations. 
(1) No reason need be given for one (1) of the personal days. 
(2) A request for two (2) of the days must state a reason. A denial of any request for these 
two (2) days must not be unreasonable and must also state a reason for denial. 
(3) Personal business days may not be taken the day prior to or the day following a holiday 
or vacation without special permission. In the event approval is granted, two (2) days 
will be deducted for each one (1) personal day taken. 
(4) It is suggested that personal days be taken to conduct business that cannot be 
accomplished after school hours. Examples would be court appearances, house 
closing, etc. 
9. Bereavement Leave 
Five (5) school days per school year in total for bereavement leave will be granted to each 
teacher who suffers a death in his immediate family. Immediate family shall be wife, husband, 
son, daughter, father, mother, father-in-law, mother-in-law, sister-in-law, brother-in-law, aunt, 
uncle, grandparent, grandchild, brother and sister. 
a. The above bereavement leave may be extended at the discretion of the Board of Education 
upon the recommendation of the Superintendent. 
b. Personal business leave or bereavement leave will not be granted for any reason if the 
necessity for the leave occurs at any time other than that time when the teacher will be 
working. Should it happen on weekends, holidays or vacations, or a time scheduled by the 
teacher, time will not be granted at another time. 
10. U n ~ a i d  Leave - Leave shall be granted to any teacher who requests such a leave sixty (60) days 
prior to date needed. The Superintendent shall have the right of approval or rejection of such 
leave after two teachers have taken such leave during the same school year. Such leave may 
not exceed five (5) days for one individual in any school year and only in the event of extreme 
emergency will it be granted before or after a holiday period. A decision on applications for 
unpaid leave, before or after a holiday, will be determined by the Superintendent on a case-by- 
case basis. 
1 1. Professional Meetinas 
a. Any employee member of the unit defined in the recognition clause who belongs to a 
professional organization and is duly elected as the delegate to the annual convention of that 
organization shall be granted two (2) days' leave per year to attend such convention of any 
one (1) such organization without loss of salary or personal business days. No mileage or 
living expenses shall be granted. 
b. Written notice of the date of any of the above convention meetings shall be given to the 
Superintendent at least thirty (30) days in advance of such meeting. 
Facilities. Eaui~ment and S u ~ ~ l i e s  
1. Safe and Healthful Environment: The District agrees to provide a safe and healthful environment 
in and around the school building, including the maintenance of State Education4Department 
standards for heating and lighting. 
2. Selection of Textbooks and Audio-visual Materials: The present practice of allowing teachers to 
recommend textbooks and audio-visual materials shall be continued. 
3. Textbooks and Eaui~ment: Each teacher shall be provided with an adequate number of textbooks 
so that each student will have the advantage of having his own 
textbook. The District agrees to provide basic equipment necessary to carry out approved 
courses of study. 
4. Teachers' Room: The District shall provide a teachers' room in each school. 
5. Teachers' Desks: The District agrees to provide every teacher, except BOCES, employed by 
the District with a desk. Those teachers who do not wish a desk shall so notify the principal. 
E. General Conditions 
1. Lenath of School Year 
a. During the development of the school calendar, the union will serve in an advisory capacity. 
b. The school year will be composed of a minimum of 180 instructional days and 2 Staff 
DevelopmentlSuperintendent Conference Days. In the event all allocated snow days are not 
used, 1 additional Staff DevelopmentlSuperintendent Conference Day may be scheduled in 
the spring. The district agrees to return any additional unused snow days to either additional 
contact time with students or professional development days. 
c. Effective 7/1/05, all newly hired faculty are required to attend up to a five (5) day 
orientationlin-service session. These days shall be six hours in length, inclusive of lunch and 
shall be compensated at the curriculum rate of pay for a 6 hour day. 
d. Effective 7/1/05, all faculty (excluding new faculty addressed above), may participate in three 
days (3) of in-house curriculum and/or professional development work. This work must align 
with district, building and/or individual APPR goals that have been approved by the building 
staff development committee. These days shall be six hours in length, inclusive of lunch and 
shall be compensated at the curriculum rate of pay for a 6-hour day. 
e. It is the intent of the District to offer numerous in-service options both during the school year , 
and the summer months in order that teachers may fulfill the above requirements. The core of 
summer offerings will be announced by May 1 of each year, with additional offerings to be 
added as developed. 
2. Travel Ex~enses: Teachers shall be reimbursed for approved travel expenses. 
3. Mileaae Allowance: The District shall reimburse employees for the use of a privately owned 
vehicle on authorized or approved school business at the IRS rate in effect for that year. 
4. Federation-Administration Meetinas: There shall be regularly scheduled monthly meetings 
between Federation representatives and the administration staff unless otherwise agreed. 
5. Copies of Contract: All members of the unit shall be provided with copies of the contract in 
booklet form as soon as possible after ratification. The cost shall be equally divided between the 
parties. 
6. Militarv Deferment: In handling requests regarding the status of any employee eligible for military 
service, the District agrees to maintain a uniform and equitable policy which is in no way 
discriminatory. 
7. ParentITea~her~Conferences and Back-to-School Niaht 
a. All teachers will be required to attend one evening Back-to-School event. 
b. Up to two additional evening events may be scheduled; a half day of release time will be 
provided for each. Teachers will be notified of the calendar for these events no later than 
September 3oth. 
8. Tax Shbkred Annuities: The Board agrees to continue providing members of the negotiation unit 
who so request, a payroll deduction of premiums and other costs related to the purchase of the 
tax sheltered annuity program in force. 
ARTICLE VII - GRIEVANCE PROCEDURE 
A. Definitions 
1. A "grievance" shall mean a claimed violation, misinterpretation or inequitable application of the 
terms and conditions of this agreement or of any established practice providing employee rights 
and benefits or working conditions in addition to those contained herein or interpreting those 
contained herein which relate to or involve an employee or employees and which has not been 
solved by normal discussions among employees and administrators. Each grievance shall 
contain the facts underlying the grievance, the section of the contract violated and the remedy 
sought. The grievance shall be signed by the individual grievant. 
2. The "Federation" shall mean the Putnam Valley Federation of Teachers. 
3. The term "grievant" or "aggrieved" shall mean an individual employee or, where applicable, a 
group of employees, or the Federation. 
4. The word "days" shall mean, except where otherwise indicated, school days; thus, weekend or 
vacation days are excluded. 
5. The term "immediate Supervisor" shall mean the Principal. 
B. General Provisions 
1. An employee shall have the right to present grievances in accordance with the procedure, free 
from coercion, interference, restraint, discrimination or reprisal. 
2. An employee shall have the right to be represented at any step of the procedure by anyone of his 
choice. Any fees charged by such a person or persons shall be borne by the employee. 
3. Each party to a grievance, and the Federation, shall have access at reasonable times to all 
written statements and records pertaining to such a case. 
4. All hearings shall be held in private session unless otherwise mutually agreed. 
5. It shall be the responsibility of the Superintendent of the District to take such steps as may be 
necessary to give force and effect to these procedures. Each person to whom a grievance is 
presented shall have the responsibility to consider promptly each such grievance and to make 
a determination within the authority delegated to him within the time specified in these procedures. 
6. Conferences or hearings held under this procedure shall be conducted at a time and place which 
will afford a fair and reasonable opportunity for all persons entitled to be present to attend. When 
such conferences are held during school hours, all persons who participate shall be excused 
without loss of pay. 
7. Failure at any step of this procedure to communicate the decision on a grievance within the 
specified time limits shall permit the grievant to proceed to the next step. Failure at any step of 
this procedure to appeal a grievance to the next step within the specified time limits shall be 
deemed to be acceptance of the decision rendered at that step. The time limits specified in any 
step of this procedure may be extended, in any specific instance, by mutual agreement. If one 
of the parties shall be required to be out of the District on school business, such absence shall not 
be counted as lapsed time. 
The Federation has the right to initiate or appeal a grievance. Such grievance shall be initiated at 
the appropriate step of the grievance procedure and may, if necessary, be appealed through 
succeeding steps of the grievance procedure according to the time limits and other conditions 
specified for such succeeding steps. 
Where a group of teachers have a common grievance, the President of the Federation or 
designee, in the name of the Federation, acting on the teachers' request, may initiate a group 
grievance on their behalf by filing a written grievance at the appropriate step of the grievance 
procedure. If necessary, the Federation may appeal the grievance through the succeeding steps 
of the grievance procedure according to the time limits and other conditions specified for such 
succeeding steps. 
Where a grievance involves an act or condition over which an immediate supervisor is without 
power or authority to act, including but not limited to salary or leave agreements or policies, a 
grievance may be initiated with the Superintendent at Step 2 of the grievance procedure and may, 
if necessary, be processed through the 4th step. 
a. The Board of Education shall have the right to bring a grievance against an employee or the 
Federation. Following the Board's written notice of a grievance, under the time limit for initiation of 
employee grievances in subdivision 13 of the General Procedures of the Grievance Procedure, a 
conference shall be held within ten (10) days between the Board and the party aggrieved against 
with a view to arriving at a mutually satisfactory resolution of the grievance. At quch conference, 
the Board, the Federation and the party aggrieved against shall be entitled to be represented and 
to be heard, and all parties shall have at least two (2) days notice of the time and place of the 
conference. 
b. The party aggrieved against shall report its response in writing to the Board of Education 
within ten (10) days of the conference. If the Board is not satisfied with the response, it may, 
within ten (10) days, file a notice of arbitration under the requirements spelled out for employees. 
The process of Step 4 of the Grievance Procedure shall govern the disposition of the grievance. 
When a grievance is satisfactorily adjusted at any one of the steps of the procedure, the 
grievance shall be deemed to be settled and the settlement shall be so noted on a 
report signed by both parties together with the terms of the adjustment. 
A grievance must be presented within thirty (30) days after the cause of the grievance arises, 
unless it is impossible for the employee to know he has a grievance, in which case a grievance 
may be presented within thirty (30) days from the date when it was first possible for him to have 
such knowledge. In the event a grievance is filed late in the school year so that sufficient 
time as stipulated under all steps of the procedure might not be provided should it be necessary 
to pursue the grievance through the final step, all parties will be expected to make special efforts 
to expedite the grievance. In any event, the grievance shall be consummated under the terms of 
this agreement and not under a succeeding contract or agreement. 
Procedures for Grievance Adiustment; 
1. STEP I: Any employee considering himself aggrieved may, either orally or in writing, present a 
grievance to his immediate supervisor within the time limit specified in subdivision 13 of the 
General Provisions of this Grievance Procedure. The aggrieved employee and the immediate 
supervisor shall confer on the grievance within five (5) days with a view to arriving at a mutually 
satisfactory resolution of the grievance. At the conference, the aggrieved employee may appear 
personally or he may be represented by a Federation representative or other representative, but 
where the aggrieved employee is so represented, he nevertheless must be present. Any 
grievance thus presented which involved the terms of this agreement, either in application or 
interpretation, or which would affect the working conditions or the welfare of the employees in the 
negotiating unit, shall entitle the Federation to be present through a representative to state the 
views of the Federation. The immediate supervisor shall advise the President of the Federation of 
the existence of a grievance to allow the Federation to designate a representative to attend the 
conference. He shall give the Federation and the grievant two (2) days' notice of the time and 
place of such a conference. The immediate supervisor shall communicate his decision and 
supporting reasons in writing to all persons present at the Step1 conference. The individual 
grievant shall be present at this step. 
2. STEP 2: 
a. If not settled pursuant to the foregoing procedure, the grievance may be appealed to the 
Superintendent within ten (10) days after the receipt of the decision in Step 1. The appeal 
shall be in writing and shall set forth specifically the reasons for the appeal and shall be 
accompanied by a copy of the decision at Step 1. It shall also state the names of the 
grievant's representative, if any, and the representatives of the Federation present at Step 
1. The Superintendent shall meet and confer with the aggrieved employee within ten (10) 
days, in an attempt to reach a mutually satisfactory resolution of the grievance. 
b. The aggrieved employee and the Federation's representative shall be given at least two (2) 
days notice of the conference and an opportunity to be heard. The individual grievant shall 
be present at this step. Notice of the conference shall also be given to the immediate 
supervisor of Step 1, who may be present to state his views. The employee's and the 
Federation's rights to be heard and represented shall be as stated in Step 1, except that the 
Federation may designate a different representative at this step, if necessary. The 
Superintendent shall communicate his decision in writing, together with his supporting 
reasons, to the aggrieved employee, to the Federation representative and to the Step 1 
immediate supervisor within ten (10) days of the conference. 
3. STEP 3: If not settled pursuant to the foregoing procedure, the grievance may be appealed to the 
Board of Education within ten (10) days after the decision is received in Step 2. The appeal shall 
be in writing, shall set forth specifically the reasons for the appeal, and shall be accompanied by a 
copy of the appeal and the decision at Step 2. It shall state the names of the grlevant are 
representatives, if any, and the Federation's representative present at Step 2. Notification of the 
hearing on the appeal, and the grievant and the Federation's rights to be heard and represented 
shall be as stated in Step 1 and Step 2, except that the appeal must be heard within ten (10) 
days' receipt of the appeal. Notice of the hearing and an opportunity to be heard shall be given to 
the Superintendent and the immediate supervisor of Step 1, if involved. The Board of Education 
shall render a decision within ten (10) days of its hearing on the appeal. The Board shall 
immediately transmit the decision, together with supporting reasons to the grievant and the 
Federation's representative who participated in this step, as well as the Superintendent and the 
immediate supervisor of Step 1, ii any,-involved. 
4. STEP 4:. ARBITRATION 
a. No grievance may be brought to this step except by the recognized representative of the 
teaching unit. If not settled pursuant to the foregoing procedure, the grievant may submit 
the grievance to an arbitrator for decision. The proceeding shall be initiated by the grievant 
filing a notice of arbitration with the Board of Education and with the American Arbitration 
Association. The notice shall include a statement of the nature of the grievance and the 
facts relating to it, a statement setting forth precisely the issue to be decided by the 
arbitrator, copies of all other documents, exhibits and information. The arbitration agency 
shall appoint an arbitrator to serve in the case and its arbitration rules shall apply to the 
proceedings, insofar as they relate to any hearings, unless the parties waive such a hearing 
within fourteen (14) days after being appointed. This time limit may be extended by mutual 
agreement of the parties involved. The arbitrator shall give at least five (5) days' notice of 
the time and place of such hearing to the grievant, the Board of Education, the 
Superintendent, the Federation and the immediate supervisor of Step 1, if involved. The 
arbitrator shall issue his decision no more than fourteen (14) days from the date of the 
closing of the hearings, or, if oral hearings have been waived, then from the date of 
transmitting the final statements and proof to the arbitrator. The decision shall be in writing 
and shall set forth the arbitrator's opinion and conclusions on the issues submitted. The 
arbitrator shall limit his decision to matters specified in the "grievance" definition of the 
procedure, and to any remedy, if appropriate, which is not inconsistent with this agreement 
and not contrary to it. 
b. However, he shall be without power or authority to make any decisions, which are: 
(1) Contrary to, or inconsistent with, or modifying or varying in any way, the terms of 
this agreement. 
(2) Involving Board of Education discretion or policy under the provisions of this 
agreement, except that he may decide in a particular case involving Board 
discretion policy, whether or not the Board applied such discretion or policy in a 
discriminatory fashion; i.e., in a manner unreasonably inconsistent with the general 
practice of the District in similar circumstances. 
c. The decision of the arbitrator will be accepted as final by the parties to the grievance 
dispute, and both will abide by it. 
d. The cost of arbitration shall be shared equally by the parties. 
ARTICLE Vlll - CONFORMITY TO LAW - SAVINGS CLAUSE 
A. In the event that any provision of this agreement is or shall be contrary to law, all other provisions 
of this agreement shall continue in effect. 
8. If any provisions of this agreement are or shall be contrary to law, then such provision shall not be 
applicable, performed or endorsed, except to the extent permitted by law. Any substitute action 
shall be subject to appropriite consultation and negotiation. 
', 
ARTICLE IX - MAlTERS NOT COVERED 
It shall be the prerogative of the District to institute new practices concerning matters not covered by this 
agreement, which matters shall not be subject to negotiation during this agreement. No policy undertaken 
pursuant to this article shall alter wages, hours or conditions of work as set forth in this agreement. 
A. This agreement shall be effective as of July 1,2005 and shall continue in effect through 
June 30,2010. 
B. This agreement shall supersede any rules, regulations, policies or practices of the District, which shall 
be contrary to or inconsistent with its terms. The provision of this agreement shall be incorporated into 
and be considered part of the established policies of the District. Any District policies unaltered or 
unchanged by this agreement shall remain in force unless modified by procedures provided in this 
agreement. .Negotiations for a subsequent agreement should commence no later than January 15, 
201 0. 
ARTICLE XI - LEGISLATIVE AUTHORfW 
It is agreed by and between the parties that any provision of this agreement requiring legislative action to 
permit its implementation by amendment of law or by providing the additional funds therefore, shall not 




PUTNAM VALLEY FEDERATION 
OF TEACHERS 
I ,  APPENDIX A 
2005-06 Schedules 
STEP 
- B.A. M.A. 
1 45,370 5 1,759 
2 48,904 55,714 
3 52,232 59,610 
4 54,326 6 1,992 
5 56,992 , 65,132 
6 59,320 67,737 
' O  76 61,692 70,444 
g :  65,282 74,619 
9 67,606 77,366 
10 69,930 80,128 
11 72,256 82,881 
12 74,338 84,969 
13 76,568 87,573 
14 78,866 90,185 
2007-08 Schedules 
STEP B.A. M.A. 
1 48,602 55,446 
2 52,388 59,682 
3 55,952 63,855 
4 58,195 66,408 
5 61,052 69,77 1 
6 63,545 72,562 
7 66,086 75,462 
8 69,932 79,934 
9 72,421 82,877 
10 74,911 85,835 
11 77,402 88,784 
12 79,633 91,021 
13 82,022 93,8 10 
14 84,483 96,608 




















1 46,958 53,571 
2 50,616 57,664 
3 54,060 6 1,696 
4 56,227 64,162 
5 58,987 67,4 1 2 
6 61,396 70,108 
7 63,851 72,9 10 
8 67,567 77,23 1 
9 69,972 80,074 
10 72,378 82,932 
11 74,785 85,782 
12 76,940 87,943 
13 79,248 90,638 
14 81,626 93,34 1 
2008-09 Schedules 
STEP B.A. M.A. 
1 50,303 57,387 
2 54,222 61,771 
3 57,910 66,090 
4 60,232 68,732 
5 63,189 72,2 1 3 
6 65,769 75,102 
7 68,399 78,103 
8 72,380 82,732 
9 74,956 85,778 
10 77,533 88,839 
11 80,111 91,891 
12 82,420 94,207 
13 84,893 97,093 
14 87,440 99,989 

APPENDIX B 
Miscellaneous clubs not listed are to be renumerated at the curriculum rate. 
HIGH SCHOOL 
Director - Fall Drama 
Director - Spring Musical 
Vocal Director - Spring Musical 










Student Gov't Advisor 
Math Club / Team 
National Honor Society 
Class Advisor 9th Grade 
Class Advisor 10th Grade 
Class Advisor 1 1 th Grade 









Make A Difference Club 
Spanish Honor Society 
Mu Alpha Theta Club 
Tri-M Music Honor Society 
MIDDLE SCHOOL 
MS Yearbook 
MS Jazz Band 
MS Student Gov't Advisor 
MS / ES School Drama 
MS Computer Club 
MS Newspaper Club 
ELEMENTARY SCHOOL 
ES Chorus 
ES Gym Show 
2005-06 





















































































Miscellaneous clubs not listed are to be renumerated at the curriculum rate , 
HIGH SCHOOL 
Director - Fall ~ r a r n a  
Director - Spring Musical 
Vocal Director - Spring Musical 
Conductor 1 Asst. Dir. - Spring Musical 
Choreographer , *,, 








Student Gov't Advisor 
Math Club / Team 
National Honor Society 
Class Advisor 9th Grade 
Class Advisor 10th Grade 
Class Advisor 11 th Grade 









Make A Difference Club 
Spanish Honor Society 
Mu Alpha Theta Club 
Tri-M Music Honor Society 
MIDDLE SCHOOL 
MS Yearbook 
MS Jazz Band 
MS Student Gov't Advisor 
MS / ES School Drama 
MS Computer Club 
MS Newspaper Club 
ELEMENTARY SCHOOL 
ES Chorus 





























































































































Miscellaneous clubs not listed are to be renumerated at the curriculum rate. 
HIGH SCHOOL 
Director - Fall Drama 
Director - Spring Musical 
Vocal Director - Spring Musical 










Student Gov't Advisor 
Math Club I Team 
National Honor Society 
Class Advisor 9th Grade 
Class Advisor 10th Grade 
Class Advisor 11 th Grade 









Make A Difference Club 
Spanish Honor Society 
Mu Alpha Theta Club 
Tri-M Music Honor Society 
MIDDLE SCHOOL 
MS Yearbook 
MS Jazz Band 
MS Student Gov't Advisor 
MS I ES School Drama 
MS Computer Club 
MS Newspaper Club 
ELEMENTARY SCHOOL 
ES Chorus 






























































































































~iscel laneous clubs not listed are to be renumerated.at the curriculum rate.  
HIGH SCHOOL 
Director - Fall Drama 
Director - Spring Musical 
Vocal Director - Spring Musical 
Conductor I Asst. Dir. - Spring Musical 









Student Gov't Advisor 
Math Club I Team 
National Honor Society 
Class Advisor 9th Grade 
Class Advisor 10th Grade 
Class Advisor 1 1 th Grade 









Make A Difference Club 
Spanish Honor Society 
Mu Alpha Theta Club 
Tri-M Music Honor Society 
MIDDLE SCHOOL 
MS Yearbook 
MS Jazz Band 
MS Student Gov't Advisor 
MS I ES School Drama 
MS Computer Club 
MS Newspaper Club 
ELEMENTARY SCHOOL 
ES Chorus 





































































































































































I' APPENDIX B 
Miscellaneous clubs not listed are to be renumerated at the curriculum rate. 
HIGH SCHOOL 
Director - Fall Drama 
Director - Spring Musical 
Vocal Director - Spring Musical 










Student Gov't Advisor 
Math Club I Team 
National Honor Society 
Class Advisor 9th Grade 
Class Advisor 10th Grade 
Class Advisor 1 1 th Grade 









Make A Difference Club 
Spanish Honor Society 
Mu Alpha Theta Club 
Tri-M Music Honor Society 
MIDDLE SCHOOL 
MS Yearbook 
MS Jazz Band 
MS Student Gov't Advisor 
MS I ES School Drama 
MS Computer Club 
MS Newspaper Club 
ELEMENTARY SCHOOL 
ES Chorus 































































































































Boyr S o a r  
Girls Soccer 
Field Hockey 






























Mod H a d  































Mod. H a d  












































































































































































































































































































































































































Annual Professional Performance Review 
Building Steering Committee 
District Steering Committee 
Professional Development Plan 
Professional Development Team 
Putnam Valley Central School District 
Putnam Valley Federation of Teachers Welfare Fund 
Academic Intervention Services 
Service Increment = longevity or enhanced longevity 
Enhanced longevity is attained by 20 hours of approved professional development attained in the 
year prior to application for longevity. 
Curriculum Rate of Pay = BA step 1 + 200 + 6 




Miscellaneous heends  I, I 
, , 
*Chaperone duties must include supervision of students and be authorized by Building 
Principal or Athletic Director. Rate will be prorated by quarter-hour increments. 
P.V.F.T. members should have the first of first refusal for chaperoning duties except 
under extenuating circumstances. 
**A timekeeper is a person responsible for the official time for a sporting event. If a 
team is late or a game goes into overtime, the timekeeper will be compensated at a 
prorated amount by quarter-hour increments. 

